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Al upgrades every quarter. Your team doesn’'t.

Most Al training teaches tools, tips and tricks that go stale when the tools change. LAI
transforms your team’s understanding of Al, so they get their highest-value results.

MOST Al TRAINING - THE INFORMATION TRAP

Watch Know about it

Learn about Al

Videos, demos, prompt tips

THE LAI PATH - FROM KNOWING TO TRANSFORMING

A completion badge

Three habits, practiced until they stick: find the real problem - write the work order - push past the first answer and your own assumptions

Practice

One-on-one with an
Al voice coach

Baseline

Map how each person
thinks today

Scored on their own work
Re-taught until it lands

WHERE IT LEADS

Understand Prove Compound
How Al and its tools A timed, realistic case Feed what worked back
work together with a live Al into their Al

Better with every task
The habits become theirs

The habits hold up on real work

Mastery [

Transformation
They think differently, on every task

Innovation
They see what others miss, and act on it

Proof at every step: certificate earned by demonstrated skill - a Training Record for every learner - growth re-measured every quarter - an employer dashboard

WHAT MAKES LAI DIFFERENT

Thinking, not tool tips

Habits that work in ChatGPT, Copilot, Gemini or Claude.
When your company changes tools, no one starts over.

Skills they own and use on command

The final test is a timed, realistic case matched to the learner,
worked with a live Al. Passing it shows they can produce the
work on demand, not just remember it.

Their experience counts

A prior knowledge assessment starts each learner where
they are, so what they already know gets built on. Quarterly
check-ins and a 12-month reassessment show their growth.

Managers see results, not conversations

You get every learner's Training Record on demand. Their
answers stay private, so they think out loud honestly.

$750 per seat, per year

Published pricing for teams of 25 or more. Founding-client rates
for early cohorts.

Nobody passes without proving it

Every learner is scored on their own work against set
standards. Anyone who falls short is re-taught a different way
until they meet them.

Evidence that holds up

Built to produce what DOJ compliance guidance asks for.
Measured understanding, documented gaps, re-teaching to
standard and records of growth.

A one-on-one voice coach for everyone

Each learner talks through the work with their own Al coach,
at their own pace. No classroom, no scheduling, no one left
behind.

Aligned to the DOL Al Literacy Framework

Built in line with the U.S. Department of Labor's framework
(TEN 07-25), under four hours per learner.

See it for yourself
Joe Ansah - info@emeraldeiacademy.com
masterai.tech




